	Initial 

Peer Performance Review


	Cornerstone Lab Section 20
GEB 3031, Fall 2008
	Team 

Name:_________________________________


Instructions:

1. Write your team name above. Then write all of your team members' names in the first row.  Do include your own name and evaluate yourself.
2. Using the scoring scale below, assign numerical values in the rows numbered 1 through 10, and then add up the Total Score.  Consider each team member separately from the others – you may not give the same scores to all team members.  If you do, you may lose points.

3. Write any additional comments on the back of this page about the effectiveness of any or all of your team members. 

4. During your next team meeting, share your evaluations with each other.  Your goal is to help everyone to improve their performance before the Final Peer Evaluation.  Provide constructive feedback.  Do not criticize without also offering suggestions for improvement.

Scoring:   5 = (A) All the time
    4.5 = (B) Most of the time
3.5 = (C) Enough
3 = (D) Not Enough
2 = (F) Causes Major Problems
	Team members’ names →

(Write in your own name and evaluate yourself)
	
	
	
	
	
	
	

	1. Attends all classes, meetings, and events, and is on time or early.
	
	
	
	
	
	
	

	2. Notifies other members if going to miss class or a meeting, or if s/he will be late.
	
	
	
	
	
	
	

	3. Is professional and polite.  Treats others (and their opinions) with respect.  Doesn’t make anyone feel stupid or left out.
	
	
	
	
	
	
	

	4. Demonstrates honesty, integrity, and responsibility. 
	
	
	
	
	
	
	

	5. Listens attentively without interruption, considers all ideas and gives constructive feedback.
	
	
	
	
	
	
	

	6. Contributes equally to team assignments.
	
	
	
	
	
	
	

	7. Completely fulfills his/her obligations by deadlines.  Does what s/he agreed to do.
	
	
	
	
	
	
	

	8. Puts forth maximal effort to accomplish the highest quality work possible.
	
	
	
	
	
	
	

	9. Gives constructive criticism, and takes same seriously and without being defensive.
	
	
	
	
	
	
	

	10. Coaching is high quality, on target, and delivered tactfully.
	
	
	
	
	
	
	

	                                                   Total Score:
	
	
	
	
	
	
	


Write comments on the back of this page:
